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Michigan Department of Treasury
Office of Revenue and Tax Analysis
PO Box 30722
Lansing MI 48909

RE: Compliance Form 5074 - Category 3 Unfunded Accrued Liability Plan for Center Line

The Center Line is pleased to submit form 5074 with the required documents per Public Act 59
Economic Vitality Incentive Program (EVIP) for category 3.

The Center Line has chosen to track and display this data using Munetrix to make the information
readily available to the public and other local units of government.

All documentation necessary to comply with the EVIP requirements are included with this letter,
and we look forward to continue receiving these important funds from the State of Michigan.

Please contact me if you need any further information or clarification.

Sincerely,

John Michrina
City Manager/CLerk

http://www.munetrix.com
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Michigan Department of Treasury
(Recreated) 5074 (Rev 09-13)

Economic Vitality Incentive Program/County Incentive Program
Certification of Unfunded Accrued Liability Plan
Issued under authority of 2013 Public Act 59. Filing is mandatory to qualify for payments.

Each city/village/township/county applying for Unfunded Accrued Liability Plan payments must:

Certify to the Michigan Department of Treasury (Treasury) that the local unit listed below has1.
produced and made readily available to the public Unfunded Accrued Liability Plan. The plan shall be
made available for public viewing in the clerk's office or posted on a publicly accessible Internet site as
required by 2013 Public Act 59.
Submit to Treasury Unfunded Accrued Liability Plan, if selecting Option 1 of part 2 below.2.

City/village/township: This certification, along with Unfunded Accrued Liability Plan, must be received by June 1,
2014 to receive the June and August payments or on or before July 31, 2014 to receive the August payment. Post mark
dates will not be considered. For questions, call (517) 373-2697.

County: This certification, along with Unfunded Accrued Liability Plan, must be received by June 1, 2014 (or the
first day of a payment month) in order to qualify for that month's payment. Post mark dates will not be considered. For
questions, call (517) 373-2697.

PART 1: LOCAL UNIT INFORMATION
Local Unit Name
Center Line

Local Unit County Name
County of Macomb Michigan

Local Unit Code
502010

Contact E-Mail Address
jmichrina@gmail.com

Contact Name
John Michrina

Contact Title
City Manager/CLerk

Contact Phone Number
586-758-8250

Extension

Website Address, if reports are available online
http://munetrix.com/sections/data/municipal.php?MuniID=135&Type=City

Date of Last Audited Financial Report
2013-06-30

PART 2: STATEMENT OF UNFUNDED ACCRUED LIABILITIES
Indicate the option that pertains to your local unit:

✓ 1. Unfunded Accrued Liabilities Exist
A local unit who has unfunded accrued liabilities pertaining to pensions or other post-employment benefits must attach a
plan as required by 2013 Public Act 59.

   No Unfunded Accrued Liabilities Exisit
A local unit who does not have any unfunded accrued liabilities pertaining to pensions or other post-employment benefits
must provide, in the box below, an explanation of why the local unit does not have any unfunded accrued liabilities.

 See notes on Page 3

PART 3: CERTIFICATION
In accordance with 2013 Public Act 59, the undersigned hereby certifies to Treasury that the above mentioned local unit has
produced an Unfunded Accrued Liability Plan and has made them available for public viewing in the city, village, township, or county
clerk's office or has posted them on a publicly accessible Internet site. The Unfunded Accrued Liability Plan, if required is attached to
this signed certification.
Chief Administrative Officer Signature (as defined in MCL 141.422b) Printed Name of Chief Administrative

Officer (as defined in MCL 141.422b)
John Michrina

Title
City Manager/CLerk

Date
May 26, 2014

Completed and signed form (including required attachments) should be e-mailed to: TreasRevenueSharing@michigan.gov
If you are unable to submit via e-mail, fax to (517) 335-3298 or mail the completed form and required attachments to:

Michigan Department of Treasury
Office of Revenue and Tax Analysis
PO Box 30722
Lansing MI 48909

TREASURY USE ONLY
EVIP/CIP
                                          Y     N

Certification Received EVIP/CIP Notes

Final Certification Plan Received
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Unfunded Liability Notes
The City of Center Line's Economic Vitality Incentive Program Submission
Category 3: Unfunded Accrued Liability Plan

The following documents details the financial status of the City of Center Line's pension and other post-employment
benefits (OPEB) funding and its efforts to reduce unfunded accrued liability (UAL) relating to its pension and OPEB
obligations.

Pension UAL

The City of Center Line administers two pension plans. The general employees' pension plan is administered by MERS
and funded through the general fund. The public safety officers' pension plan was established under Public Act 345, is
funded from a dedicated millage, and is administered by a local pension board. For FY 2014, the UAL for the PA 345
pension plan is $5,970,880, and its pension funded ratio is 62.8%. The UAL for the MERS administered pension plan is
$3,599,743, and its pension funded ratio is 55.8%. 

To reduce its pension UAL, the city has adopted the following pension multiplier reductions for new employees and
newly promoted employees:

DPW employees represented by AFSCME- employees hired after October 1, 2010 multiplier reduced from 2.5 to 1.5%.●

City hall employees represented by GELC- employees hired after December 6, 2010 multiplier reduced from 2.5 to●

1.5%.
Public safety employees represented by COAM- promoted after September 12, 2011 multiplier reduced from 2.75 to●

2.5.
Non-union employees- hired after September 1, 2011 multiplier reduced from 2.5 to 1.5.●

The long-term impact of implementing a lower tier of benefits for new hires is that it reduces the future liability accrual
because future benefits will be lower, and therefore less expensive than the previous benefits offered.

In addition to reducing the multiplier for newly hired and promoted employees, Center Line has taken steps to further
reduce its pension UAL by limiting what is included in computing the final average compensation (FAC) for new
employees. The inclusion of sick leave payouts in FAC computations has been eliminated for public safety employees
represented by POAM and COAM hired after September, 12, 2011.

To partially further reduce its pension UAL, Center Line has eliminated the defined benefit pension plan for all non-union
employees hired after October 1, 2013. Instead, all new non-union employees will receive a defined contribution
pension based on a $4,000 annual investment by the city. The long-term impact of implementing a defined contribution
plan for new hires is that it eliminates the future accrual of liabilities for those benefits since defined contribution does
not have liabilities associated with the benefits.

Another strategy utilized by the City of Center Line to reduce pension UAL was to increase mandatory employee
pension contributions for current employees. Center Line has enacted the following pension contribution increases:

DPW employees represented by AFSCME- Pension contributions increased from 5% to 6% effective October 15, 2010●

and from 6% to 8% effective July 1, 2011.
City hall employees represented by GELC- Pension contributions increased from 5% to 6% effective October 15, 2010●

and from 6% to 8% effective July 1, 2011.
Non-union employees- Pension contributions increased from 5% to 6% effective October 15, 2010 and from 6% to 8%●

effective July 1, 2011.

The long-term impact of requiring higher pension contributions from current employees is that it reduces the future
liability accrual by more than the additional contributions because those contributions are able to grow and compound
for years or decades prior to the employee's retirement.

In addition to taking positive steps to reduce the city's pension liability, Center Line has always contributed the annual
required contribution to fund its pension plans. The city has two separate pension plans. The first is a PA 345 public
safety pension. This pension is funded through a dedicated millage, and PA 345 requires that Center Line contributes

http://www.munetrix.com
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the annual required contributions each year.

The second city pension plan is for general employees and is funded by general fund contributions. The fund is
administered by MERS, whose bylaws require that Center Line contribute the annual required contribution.
Contributions to the non-public safety pension fund have been budgeted in each of the next three years currently
budgeted.

OPEB UAL

The city's OPEB funded ratio is 3.3%. The City of Center Line is acting decisively to reduce its OPEB UAL by both
controlling benefits to decrease costs and increasing its investment in its OPEB trust.

Retiree healthcare mirroring was implemented for all current employees as listed below:

DPW employees represented by AFSCME- July 1, 2009.●

City hall employees represented by GELC- July 1, 2009.●

Public safety employees represented by COAM and COAM- September 12, 2011.●

Non-union employees July 1, 2009.●

Retiree healthcare mirroring reduces OPEB costs by modifying post-employment healthcare benefits to mirror the
benefits provided current employees when current employee benefits are modified to reduce costs.
 
Another way the city has reduced its OPEB UAL is by modifying the eligibility for retiree healthcare for current DPW
employees represented by AFSCME. On December 16, 2013 the city changed the age of eligibility for retiree healthcare
for most current DPW employees from fifty to fifty-five years of age. Extending the eligibility period for
post-employment healthcare substantially reduces OPEB costs.

Finally, the city has further reduced its OPEB UAL by eliminating retiree healthcare for all new employees as listed
below:

DPW employees represented by AFSCME- for all employees hired after July 1, 2009.●

City hall employees represented by GELC- for all employees hired after July 1, 2009.●

Public safety employees represented by COAM and COAM- for all employees hired after September 12, 2011.●

Non-union employees- for all employees hired after July 1, 2009.●

 
In addition to taking steps to reduce its OPEB costs, Center Line has substantially increased its OPEB trust contributions.
For FY 2013, Center Line contributed $1,871,624 into the fund. Since June 30, 2013, city council has made it a policy to
contribute from the general fund all unassigned fund balance in excess of 15% of the sum of operating expenditures in
the general and public safety funds into the OPEB trust. This policy will result in a variable lump sum payments equal to
what the city can responsibly afford to contribute into the OPEB trust each year.

Continued Efforts to Reduce Pension and OPEB UAL

To continue to reduce its pension UAL, Center Line will continue to contribute the annual required contributions to both
its MERS and PA 345 pensions. It will also continue to identify possible ways to further reduce future pension UAL
through collective bargaining and sound personnel policies. In addition, the city will investigate the possibly of
contracting with MERS for the administration of its PA 345 pension plan most to ensure the most efficient pension
administration possible.

To continue to reduce its OPEB UAL, Center Line will continue its policy to contribute from the general fund all
unassigned fund balance in excess of 15% of the sum of operating expenditures in the general and public safety funds
into the OPEB trust. It will also continue to identify possible ways to further reduce future OPEB costs through collective
bargaining and sound personnel policies.

John Michrina, ICMA-CM
City Manager/Clerk
City of Center Line
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